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3.1 AFAFH(AR)
FRRIAMAATHIER L ANERKTE:

e Ms Zhou Hui Min Rachel (HOD, Student Well-being)

¢ Mdm Nur Khadijah Bte Abdul Kadir (English Language and
Mathematics Teacher)

e Mdm Hoon Siow Hway Wendy (English Language and
Mathematics Teacher)



e Mr Ho Hean Thoon Andy (English Language and Mathematics
Teacher)

e Ms Tan Pei Ming Elizabeth (English Language and Mathematics

Teacher)

Mdm Lin Hua (Chinese Language Teacher)

Ms Lim Shi Ying Christine (Special Educational Needs Officer)

Ms Chan Jin Yin Jean (Special Educational Needs Officer)

Ms Tan Mui Yee (Corporate Support Officer)

Ms Sheryl Sim Jia Yun (Senior Teacher, Music)

Mdm Xu Yuan-Na (Senior Teacher, Chinese Language)

Mdm Huang Jie (Chinese Language Teacher)

Ms Erica Tan Yin Jia (English Language and Mathematics

Teacher)

Ms Zhang Yuran (Chinese Language Teacher)

e Mr Ng Eng Hock (Operations Support Officer)

3.2 AFAH (HK)
THAHBPRIOCEHFERFIR. FRARSREHATHERAFRIIE S
BT Ak, B R ALAARANT— B R A

AL &ix
Mr Edwin Tan R
Ms Yuan Xiaolei AR
Mdm Sen Puay Hui Jessy LHFHR
Dr Liu Mianjin L#F R
Mdm Sayedah Begum Binte Peer T F B
Mohamed
Mdm Yap Li Lian  99:424
Mdm Liew Jingyan Katherine 2 3R
Mr Sitoe Yew Sing 3 AR
Mr Muhammad Ilham HFFET)
Ms Christine Lim Shi Ying HF FET )
Mr Ng Eng Hock 3R
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4.1 2025 FE B SH TR

EMBAFOATHR T 2025 FRFESA .

S/No | # R & 4
1 | Chen Miaoxin
2 |Ho Sz Wha
3 |Low Tian Chin
4 | Shaikh Falig Abitaleb Bin Shaik Abdul Malek

Mattar

Lai Yean Pean

Loh Kheam Quee Fabian

Abdul Khabir Bin Abdul Razak

Jacinda Ng Poh Sian

Muhammad Zulfadly Bin Zaiman

Tan Yi Heng Edwin

Ahmad Arif Bin Ibrahim

o 2 ol©|o|~N|o|on

Hu Shanshan

13

Louise Peh Xue Min

14

Ning Fanye

15

Nur Azuriati Bte Azhar

16

Rahayu Binte Haris

17

Yuan Xiaolei

18

Zulhilmi Akmal Bin Supki

4.2 2025 FEEXRF
EMBTATHRRRERKF:

S/No | # {44 R q
1 Mdm Tan Miao Ling FEE 32
2 Ms Sim Jia Yun Sheryl F XL >
3 Ms Zhou Huimin FEES A
4 Mrs Chung-Wee Shi Ming KEIR % &
5 Mdm Gina Ong May Yuen KR EXE




6 Mdm Ng Yueh Yong KR ELE

4.4 2025 FERFFRRPMAR
UNTHRARBEEREFL KM K.

AL JR G4 3

Mdm Leng Bing Ling (Liang Bingling)

Mdm Chen Miaoxin 10

Ms Lim Mei Xin Josie

Mdm Lim Siow Chin 15
Mdm Lee Minyu

20
Mdm Zalina Binte Salleh
Mdm Tay Ai Lee 30
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S EEB LA 11 RRL, EP 7 AREFTRA,

AMAANEFNGFEE 4T
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Digitalising School Processes for Muhammad Zulfadly Bin
Innovation and Efficiency (QR Zaiman

Codes & RFID)
Strengthening the Caring and Chan Mei Ling
Enabling Culture of the School
Empowering Pupils through Lim Mei Xin Josie
Innovative Teaching and
Videography




MBS?: Maximising Built Spaces for | Kwok Ying Kit

Safety & Sustainability

AINEANREE T

T AR AT IR, FEE
Fostering a Caring and Enabling | Carolyn Angelina Chan Hui
Environment through SWB'’s Ming

Initiatives Ho Sz Wha

Low Imn Siew

Nina Karmiza Bte
Kamarozaman

Nur Azuriati Bte Azhar
Rachel Zhou Huimin
Tan Yin Jia Erica

Serve to Lead (Social Mixing
Project)

Carolyn Angelina Chan Hui
Ming

Chan Mei Ling

Seah Yee Ping Clifford
Ho Sz Wha

Huang Jie

Muhammad Zulfadly Bin
Zaiman

Rachel Zhou Hui Min
Tan Yin Jia Erica

Wee Shi Ming

Strengthening Safety, Awareness
and Staff Well-Being through
Emergency Preparedness and
Conducive Environment
Initiatives

Ahmad Arif Bin Ibrahim
Chan Mei Ling

Ho Sz Wha

Kwok Ying Kit

Rahmat Sanip

Wendy Tan

Muhammad Zulfadly Bin
Zaiman
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S/No | R4 R |

1 | Mrs Peggy Chan MOE Academy Awards for
Professional Development -
Facilitator of Networked Learning
Communities

2025 S A& £ R
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VAT R FAN—AN B Fo ok LUK S B
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In§p|r|ng Teacher Award (Lower Mdm Ning Fanye

Primary)

Ine_;plrlng Teacher Award (Middle Mrs Tan-Tay Swee Yen

Primary)

Inspiring Teacher Award (Upper Mdm Rehana Khatun Bte

Primary) Shaik Daulat Hussain
R R Bxid H
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BRECEE, ARRFZ2AHER) SELEFN. FHELER
N#TFEREREFEFS, MEHXPBPRINEFERSAWREIRN
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2025 % AL F- R ML 4L (OPAC)

FRF220255 5481 8FF5TE2 B “2HBENL” MEHEI, XA
FEBEALBGEASENEBEREFRAPEAKRFRARFTEE RS HF
A, SAFEH 52 4k G 2024 By A RFELTAKRE,

ARBALRFBIFHERFREFQINE BT, ERFRUEE
RAEAVIRLE, ERBRALILRBAF XL ARERRK S M B IH AL
PRt it E R, B, HEBE,

ERBASTEBEALTHER—THIHFEXN, BBEEBE, F{4Kk%
24 HKRIFI00 THNESER, RALBERENNAAFTRBLE,
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7.1.1
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mRREES (RFK)

A% 11 A8HEI3H, BREFBRY—EFALNT A 6 58
ATRRIEF IR, ARPATRNDFR K KRIZEF IR B GHESER,
A COVID J&F#a ], MaREFH—EKA & LIT, 2 KirE A4,
ML TREKERTWZEFIAFD,

BHAITAEY, IULEFRNFARDT EHMEBARTRAGERAL
EFo WMNAMAB KRG FFRESEE, HERBANLEEMNEAH LK
EHRAZ, X—Kk, HMEEFT8DFOKEN—R SR T iT4 58
FiEE Ko

HuFAAREFPEARA, BAXEKEZH T, WMNFLET HOERT
F. AELAREIE, RRBH, AAZFEAARCHERM. FEAE
HBONFNZRPHRKERLETHRE, REFE —F 4 EEANRAEP
AR BRBZE, SARETHMRE, RINESILEILT RIFIL
HBEHTA, AEREET LY.
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7.1.2 BRIV EBEERFREALIAEFS (ZF4K)

7. 1s

7.1.

3

4

EAEEBENZIEFHG—Hy, BNFEILFEGOFERTT —
& EiFiLES, ALFHAFHB LTS5, 2 H5EHHAEEBE
PNEFRGF L, UARASFRME A RiT. SR RKEGER K
425 LAFHYRF, SFNIARETHATARE LMY IT AT R
e sbokiBiL Zoom #AT. METLENETAGITE, ATRA1F A R
A —RGHBFELELRZHF IR,

EBEEINEBERFRIAEDY (ZFR)

HF, BREBAFESTAMAFIFORTAN. —Ak 8 SR G E4%
BR—HERFDF, F—AURkAEHAFIF,

A HERFNFORT, KAREZHT —EXNATH, Lvaiei
oA — A AR LA Z AR, AEAATIR N T MR Aok M A o TR 89
o I, REMNRBRFNEAETARNRINESE, FIKRRTER
INRAEAT G RN EF
EHAFIFRNERRAITF IR ES, 1ERAIEMRE, 1A
T E T ARNIPEER, LEARFALRSEFINERE, K
b, BRLHHNZHT —ERFT AR, LW RFEARFAE
—RARE AR ——AEEEBRE PRV LEGiEF),
BRMT, ARAREDARBREARBETETOEIZN., LMK
RERTROBEENHMNA, RERETERAY, KRE3RE L B5x
BB E, BIEARFRGE T, RELILESFAFTMNES A
SR, AAREFRATELS) . HFEIHEURERES
RAEAKEGE, a0 NH, BTMNEXATEALTHARGRK, X
— R RBARFHEFEFRIRAAREMENFEFHHEE “Sh7 , &
BREZLIETHERZANEL SN,

BRZEES (GSFLK)

SSF RFBNFAMNEERSTFIZIR, R—KESALLHIIKY
Wi, HEFPHEARRELEFZHREERN. &RNE7 T HkSER—
—EWMEFR ) F (SIKC Phor Tay School) , 54354 3k, #F
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7.2

TR E L. AR KBRGZIESF T, LOIET B
LG 3] 2k, #EREH R (Kampong Agong) « A
(Clan Jetty of Penang) . ## &4 B (Tropical Spice Garden) . #&
W E Entopia (Entopia by Penang Butterfly Farm) VAR #2384k
Z144 1% (Penang Peranakan Mansion) .

EHAFE T, RMNBARARBELY AN EFE R0 D R LEFF
%, RIBELEFKT LRLGITFH T, 50 EAH (Chew Jetty)
B, RAFRILIRB] EALEE L EAFTHRARBEFGH L5, #
FEABUNFRFHREAKE EXOKRE, RENFITEHERA
HAEZERES T @ RAL. BMNOKREZ#REE K2 (Entopia)
BB AR, ERZRNAT I EHrMgmeg, #4257 “aRE
SJRAE” , IR THEWSHEMEEASKRFTNINR. KB, &N
BT BRIRBEEWAE, RANTHREAREINGEEFLURE E£S
M

AR FAR, LIFET RGN, ERMNETT EHFGD
1, HIERSZ LFGHIRZH T RRGINRERT

&b LH

2025 FAa®E LA EIAR RARS, BLRBOIAR” o E—
ITARBEFE, EMNETYVERZETEHRDELFELOAL, FL
B EAR R AR FE4F, AREPBERGEMEAL,

VRO FREENG—I, BRI ITET2H10 08N RERKEKE
PEIEHRFRYHFENE TA@%E%vMEA%ﬁ%LMOLE
FRT 2A17 8 #BEFHFIRERFANF RGN “EEHFH
MBEHELSERE. REBARSERURMKE 7 7 &xi’}é‘%ﬁﬁﬁ%fi, A
it — i Aadg it A T &R,

2 F 18 BE 20 BN, FRAREGEESLT —EPEHES, ik
BiAARE XK, PEANTHEANRLEEHE LExK I 4,
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7.3

7.4

2 021 8B, FREFFT —RRRPHRIES. AEHPRE, 2T
AMKAF 30 54be B—hBXFIEDEELFETHLRRHRE L2
B i TRl AL L, B A @At R R F A R E RS
&,

RREAENT2A24 08 LAHTS, HERHFT RAALHIRHLT 3
F 4+ Muhammad Faris Bin Mohamad Yusuf 24 £ #4458 %31 %,
FAMPETATERBRPHEMEN PHRL HMGE, WETHLE
L& EMEME,

R E T

Ade ERIAETIERNEHGOHX, ERT AGRR LR KF
MFM IR ENERTFTHES, A—RINTREHEBEFTFZR, LF
BIEPERAELR, §AILFAEEENRBEEEE N 5,

ERDHHFBABENEZRERRT, FAMNSET U “FRINL” A E
B F THEEH. MNEE58hkE—RZRFL, RMUIEHTE
HEGFRAB, LT HFBERFEAFAZINNHEE 5FE. £F#HT
RF, FAMNTEARALEZET —WHANGFHFL, AREBRBZHF,

ERBEIKERE], FRELET ZMHELBFR, WwhRHHR, LK
¥, FRFTHREERSZED. RE, TFANENAEALTT Y A
RAHA B ZETHNRAHER, AEANATERE LTR RG99 5,

HFiF A H

HSFHEFRAE DR “AHIHERIRELRE” HAEMA, BHEET
202554 F 78 %47, 4 A8 A E10 BN, FA@TALREEH,
F—FFJERAEANBSELE, FATRT 2HE, FihiR A
B, ABRERERTEERARZE LA S SR P L
HEEHER. A, FALNRIENS AMETHILEEL, TH
HAE R A AT, A AFHKAEE, ThfEJHItEAL
e R A 55 %, 4 A1 8, FARKTEELSBELRE XS
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7.5

7.6

FR, AEFRAEAEATRARSANTEIAER. 4 A 14 8, #iit
EANRERBHFRILARFRY EFAEHRITHR, JlFF4EH—F
FRE R AT B 894 81E &,

B X5 3 A

HEXFI A G EAIANFERRFEERKRFONF IHRE, L5
REAERRE QG BHR. %A B AFANBRST, F—HETFE SR
FRE, F_NBENTEEFE®T, MRXEHZIHRT, §AEEE
FAWGGES ., WERS . AERS, URKEIRE A TALEENR
7o

HEEFHINE, FALET ZRBANKEXF I EFF, LERERE
(4= Coding Awbie #= Code for Fun) . #)f Strawbees 17495 #
FREPIR.. LEWHFRGIXTHES, ARi@E Shrinky Dinks A= R £&
ARG ESHEXLNFTEF,

b, FALEZREWEIIFREPREHFIET, BT EMARRIR
AEH LG ENWEETFIARE, PliE LT, HEAPEEFE
. B EIEREURARE RIF (Charades) % .

BASHRXLEF, FAFURKSA 2 HLBSRT, LERAN
B, AR ARINEIR, AHLARBRLEHIAL TG —Fha
B 5] 09 RAR

At %A% B

FRBLFE A SN ETHLAEMEAE B, KILEHH B REALE B
SrEFRER, FAMNBI—FIIAANRNISERE, £FHEITH
IR AFEMASPEMET EEMAYNESR, AREKLNRE, KA
NiFmAERARNGTEA,. FAMNSETSARETH%E. Dkak, 9 E %A
BB EHINFENEFS, RNTHREABFE S HOIE L. Kk
IRENTARAFAERTRT MR ELE AT SRR, Lit—FiRik
T “HBatax, AE—F" RS IEN,
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7.7

7.8

(A

Rep TR

FRT 2025 F9 A 24 AIRAIFRET —RKEEREET, LIENBES
LHMES. EF—ROE, KFEWEIEARN BRI FZAR
HHEATHIT, AAEERRFREPNFENTREH4GRS. REEIL
HRERMW, 2REBAMEA RN AN RAWALPEBRESAEE
Ko EIBUELHT, BHENRTREZLITHUE®, A FEARKLK
ok dn BEARMF BN, FE, ZHFRFAEHITWI ST, AFHt
F#EE, HHAT44LT Ubi Grove #3134 K., ¥AKmE, AKX
HiBEEGEIIMAITR, RORATEREEERTREFNTEN, AR
HBERILEFALEREFRATHHEESLE A,

Bl K B RALEF)

BRSFHEREIMENLZFRKE L A 2R, 2RIFAFR—F, £H
KA E 60 BF. £EFHIHEMAXLERE, RUEHA—FIF
HHLELERBELET AR FRERN, G BAUNRERFEAANKREKE
BRT SIANBANERE, REGFR, B0 HKE ERENRLRFTTN
ROHIANEE, RERELE, FAMNGDH L A0ER, 2 5—F7 23
EH. XMEFH AL H T AINASEEAERL, LI|FFARFEHK
BEEL, ARAMNEFHRKRSAS, XESARLS, RELEF—{L)F
A SRMNAZE—#8N, BEXFEIZMEK,

HIFHRAESD
ERFROAFIFPNEANEHNBL—ZRINEAEXLNRTT, RoRAT 4
BRIFANEET IFENREERE, FHRFREELERLSINNFE
BHARFR, WEHAREBER LYW FHN B EARXT. ME, FAEM
AAFBXFPEHB HFHIF, FEMAF, HFRIEHXBPARELERKE.
R ZABIFHENE, T EOEELEORH. BHOERE, AR
RACGKRIKG . EHRIELEEMRE, RATERAFENHIFMNGH R
Bt
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7.11

FATRALES)

HEART 2025510 A28 (ZHW) /RHEHT “ELPH (Awesome
Awetumn) 7 EMES, BF KT EILETHWRALETHELS LA, £
—AEHIAEERXRRFIRABN EFEF, B LEFEEILS,
ARBIERT AN BB EL5AE, Sk EH LA ELIEL.

FREREZANAFHRE, itFAEARZXARBELEL, FANBRALS
B8 EFHsE, QLIFEERILEHR, dwitarf b @ 3%HE,; AR KR
EH, wREARE, RHREAEABETEE, AR FF A HHKREIE
FAAREETHRN, LWL FTHEE THIRR.

RTHAAIAES, ROV ALK “HIETMHEFLERRIETR” 9371
T, BFRNEFNFHERER ), RT-L%HT Sharity RAZREF
7, BAFEFRERA, BREERARIRS A FMNER IR,

RRRKBEFVIRAZEIT, AHTAR. ERXIZUAREIFN4:E ) &
B, RAMER R A RR G EN3E, B SikfegEils 24 EA KR
TEESEEL, EEFDTARA—AT B R, LA —/NILGELR,
R#E S, HERFLE, ZHFEEXKNWREARES,

77 BRAR KL

ERFRETTRREBAREGEAEAEASFANGHES . BETW S R
o KAFRBEFRZTFAMNTFEIGIEN, UBRMANMEN § £, BRF
3] BT R I A S M AE L o

FEEMETENELR, OBERZEL, FAKFEL, LS H L,
MEE A HIRIEHETE, FRESATIHRIZL, FEEF L, U
BIEEAT 10% RFEAL, IRZFEAFTZFEMNGLEEN, 2F
#F, AREMNAEGRRAFTENE AN 5B, B RGELEN IR H
BEAHF W IAAEZ LT,

FEEB, KEGIPFAEG IR E—RKE R THAR S B,
FREFEERS, BAF. BRASARKIIARKREA G KK L
B EAE, B ERGECHSFETH. ME, FRELGEEKE
T H AR R AR Bk, AR BN KA AR S FAR M LS T ék.
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2025 FxEAH, RANRTFAENETLIAES LT AEWEREHIEE

AR o
HIVEFD
8.1 L]

8.1.1 1a) Mt x

AT IFFANE RS, FHBHAENBEMAZRE BIERE D
£ EIAIA EE R BT T A, R UATiIAE:

1. Figdr Bd T4
AW TR i 4r KR K7 B, A L Bk 4
o FAAFEFBERREHNHEFEFIOHES, ¥
FR AR T MR AG ] R
o ZHBNHBEHLTETLRFAMKPENKE, 5
IR, ABREF X I EHRIE
2. HIMAERSLEEPE
o HITAFKRASLOFARERAKED, BHFLEY X
ARE it
3. M EABERPERFEEFD
o Wi iA A (Reading Champs) & ¥ELR = |8 uk4T 5 45 4%
#, FHRSHF, TRERKEONREEER,

1b) & A#&EF /A (ALP)

=R 8y

ATAFAITTHEY O EA:E8 L, EXLHRFNT —AoEFEIF
M. ZFMBECET, FEEAFANEADEEEXALRLT, 0T
., EA, BR, TF. RFAFTUABAARETWER,

XA ERTAS TEAERZFEW. ARLERANEEL AT
Bk, &2 EHLZAZCRAGREB IR, sbib, 17245951 7 %)
ETHAAR, UAIRSEFELEERFARAAAGENELRE N EE

-
t\a_,“l’/\ o

17



8.2

8.2.1

8.3
8.3.1

EESARE 0 ERTETHET®, %405 05 E 0 IIRET,
ERRAEAGRAESEOCEENBH. £ED TR CIFHTAP,
A E T OB A ER T,

AR RETREG 3y, MOFAAE - FEARTEHATL
Y55, UEBRTFHR. ZIMT 8 AEAFEAURT aENFT XL
BALE, HHRARPNERENEEFFAR, FABITRABER
A, B5EGIRWES, FEELRF @A HITEL,

L3

5B
FENFENEEZFRGE—ARE BT, HRFRETERE
B, ILFAEEWMHW AR P FEIEAFE AP —REZs0 R
S ENEREE. AREESFTLEAAUE, 24 45, AR5
AR R ES, doihkiE, fudE,

BREE, BFNAFTEELFRGUR, FEFENMPFTLE,
AV A B X G A AR F 6 E ) B A K A 3t LA R 49
HgF R K, R AR B L85 XA BENF T,

5 HAHF 3R
AR 35 Fp AT R

KIEMHARNAWFRFARBT EHEXNERF IKRE, Hix
FIR EMEARF LS. FALEEFHN P FAL LM, BHRIKRK
RENIR, ARFIHEBERGEE, HoEFTHRKRETHEE
R A& AR,

EHITRIG—F 5, FAMNBUFEYEEBEL Y HELREELR, X—
HAEXRFATIEFAFLFRI AL AEFZRNIEEZ, BHEREMN
£ ERA, RIZFAE VAR E A S AE, o

EARmE, AN RA THFAEANFIALALEE, LEE—FKRALT
FRAEWEN T HE R E VAR R SEF G GARIE,
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8.3.2

8.3.3

8.4
8.4.1

RFREAXE

ARFFAFZIRFNXBERE, FREZTHRFEELAE, AR
Bk, AT REEA S %% (Sudoku) . 75k (Tangram) .
BRI VAB I FREREES, UBRERG T XIEEHE,

FEFFHRGLFELEFRTF ], CRMENBABEE ., RES5E
eo BB, TERBRXENAHTRERFLENTHELER N PHFRE
A, EFAEMBEEA EX A F ] AP KT R F AR,

AEATH

RTS8 A1BFET “A&HITH” , GARSFASTRWIRFTITIR
HTE R B AR, FEAFEALEBRY. EEREWRFHE
B, ARy EHiER.

X &3 H Food From The Heart (FFTH) XAz, i@did 42 b5&Es, %
AR AR T SPIRFARIF IR, T BB ANAITE rE 2
F ARG

b, BH— L3 A5 5%, FFTH 80 L8 B2 E %4884
1L, AAARS EAEENRENERW. 5SF4H 800 254
2ETAKES, 2RABRVEYRERTIAEEHATHE—DS

o

\*ﬂ\m v

FeF 3R

F IR ED

i@ﬁﬁ%%%#ﬁﬁﬁr%$%m“ﬂ%$i%¢ AINARHE
KEMBHT AR, FREMFEALERTTARRYAN, LREX
TARFHEEOA, ARRTFRRE ST,

FAMZEBLARBHEAN AT XL EFERENG “EZCRKEFH”

AR EFGZEMEE E—r &, 552 Jamiyah Home for
the Aged. Bright Hill Evergreen Home YA% St Theresa’s Home.

19



8.4.2

8.4.3

HSSE, FAREEF $14,616.00 8952, F AN BB K LA
REBHEIFHASEAEZNBLR, LAFPRAIXRNEDNESFESF
BTFTEREXMTWHT, itMAeaRKIREPFELTA, GiFik

£
BAZAHBRBEZ S

PEHEFRF A RBZ S (Attitude of Gratitude, AOG) & & &34
—, FRASFHEEFAFRU—FRBGOTFEIE—F . AR
B OFeE—RWEIELE, AR TEERALEGNEIAE,
HAR S A B ANARK .

EREL, FEERBLB B FARFIAMTF L, L—HEH
FHEXNES, HMFEERINRANREKZE, BFERX Mk
A ARIFRLA Y BT St

ATHEIMEELLRARTEFERE, FREEZADH R KEE
TEFERKERL Y, ARV IAHERLX—2E, RKEBHEH
FHITAFAR, 2 FRTRBUALE, KA REL ST P—
3 ) i S ANE

BAFRERENERE S, ZMNMPLPEALEAELBRBGIRE T R
K, RAZH®RKR., THAROA, HFEEZTFWREDEBTALTHE
Fb Bl 8K, o

# # 4 i@ (PACE)

PACE 2FRE N THE - N*ZALIBFHORBIRBOELZ —, X
A —IAHFHBIN, BABULFIWML—HNREERAE, AARFEZHE
X iR RFAFNTHESEEAUARFTWHARIRIEFE Z 20,
“CFEITR WELERTENEFTERELE, A2 AHNELLADT
6y 18k,

Jefferson Fisher & —{3dZ M4 A ABHELGHNER, H 3B AAM
“YEiw, ZHEB7 WmEL, MEISTREL, FIHAANEREL T
EPREFAE., A FWEAR, FERAREOCHTAR, RHOFELTR
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8.4.4

8.4.5

ARZEM, MRARAEE, A EHEHL YRR LR KDY
T,

%% 7 Jefferson Fisher 8948 X3, ARSHEE EE (SEN) ¥ 7
FriEmegss AalF A, MXET PACE1 A= PACE 2 Fiid 2414
x, 4=7F:

PACE1: 3% 4 £ REFTITHIFE R F X

PACE2: £)f£ EZ5)+izF BLOB Tree #Hh#@i@ T A, MMELE 5
A R B B AT Ko

T &EH)
B A# ¥k “i7E5iE5)” (Kindness Movement) FiEahey “# ik
Z A&7 (Friend of Singa) #Xl, FRAMFAEAITHRHFZEEZEX
o BEHRIFHIEFT, — I HEFEEF 4 Hahsl R a9 F AT 45 % X 45
F6950 B

A ZRFENTRE, ARAZ A “GRBXT” HEE, REXEZDS
BRMARPHFKE, AR EB LA  “Caring Hearts, Happy
Seniors” (¥ Wz, FREE%XS) , KA THAWGELE g
N AR, LA ANAET REE BTN,

Fh—MEENS, BNAZRREE5XANERLFANKE, ARE
HELELEBF, FAMNF—FFTLHATTHOHIZE, HE57T
— RPN FELWED., FHAXNTEART, e 2RS¥ A LR
¥, —RAakFEEXNTEREE,

FA5S KRR

a) k4% (Buddy Programme)

FA LS RERETORFEF BT BFRRABX, 224 FELH
BRE, LB FEFEARFAFAEARERE TS 4. X & FHRFHF

KSR FARIMAERRBAEE, LIEHZTHERKAEGR LS,
FAE B B AR 5%
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AP —qEEEFN—FFKRETR, DOFRF4 AR AKLETH
A—F B RAKEAAE, FHERE, FALHTTRDZiT#,
PAZ R AR ST R AT B 4% % & 69 3 RE

25, FREFERERRF 6 AN AR L LRMEX R

B CH
1D = ZHRFELE, AFRREZERTFIFA R
2) B AaAn A AR GG TAh KR H AR Y K

I, ERDFFFIEEEFHFY, FLAIERFIETF I Z R, #
— VR IAE, FESEERMTEHFRIKE,

KRAEFRIZCBIRRERFREIHKE, BAXE, ETHE2R MW
WAEM, A BE—NFEE, PARECHERSFRAK,

b) F44#E#E: BFRANFHAX

2L FOEERENIGOLGEAAFERETERWES, Uigik
M FEREE N, HEE—N2xd, OERELZAIEHENRAIFRE,

FA—: FHMEK (Tease Me Not)

ARG EEFDFAEFHAEANBREEFAITAZAHRE A, &
HEF _FMEZ5FWRART, FEAIEREINEBH, MFLENE
Ha KA

MG, EREAKRETFRET —EAMNAShES, URAFENS TR
AR, FERAEMNEREZ R ENE S HREC,

BEQRFAERMALAEREXES. AN, HIFLEAEELES, #—F
TR ZPA, FRTAH G R RS, KRB LR FRFLERA
TR ) BIX A EHEaRE LA E 235

TR Ré&24e 5% (Cyber Wellness)

MSEER IR, 250 THEORAETST XA LA, FAEFRK
PR ARRK LA R X TIAIFRIT,
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EANMA—F R T ARG EE M2 KEFRY
AR mBEEE, I FFEBEFRL fﬁ@ﬁ”%&k%éﬁﬁ

o

E{*/ H'j']gj #A.EF&TX_%_T/\/]\Efj]i\H {E/%fé-fj]}\; i%h
¥#:

o IRAALH ARG E K
o %—711 %440 (Netiquette)
o iz ] STAR.S. F5 3T ML DK

FAEEENFNHSEKELRE, BAHNEAFLBRLANR, HIR
Ry REEFAWERALSBTE THERELXGEIRE, HHF 4R
HiEH, ETHAL R FTEGRDNRK,

c) FKiBi: mBERLSE

FRANRIRKAEAFABUAARFTHERAE, AELSZAEXHw
BEREGME. BFP —AEEZHARAEFFEANT T KER, ARKRHE
KR EBE K%,

BRARFZEENEZIA, Pldo

o B ILILT B FHAE F B E]
o ERHFLTHALIAE
o 73t Pl

ﬁ%ﬁmm FRGBEREES RS, HloRKk I R RK3
, ZRFEHERRKRAREAREFIRFZZTFTHFREEALRE, HiER
*&%kﬁ%%ﬁ%%&mo

d) #A M EEIR

FREBICEBEIAES. RALHEHARRT KB E, REF
£, HRR 5$%iﬂ£&mﬂkﬁ

BEEAY, FEAFJANRFENEEN, FTHRAES SN T KFHY
. FHHE{E “How Have You Bean?” VAZRANA A&y H X B3
AR GO R, BFEFILIEME, FFIBRRGEEAL S X,
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8.4.6

g, FHABILEMASELARKELTHGHE, FHERELBEAE
REZR, LI

o MAKTIHG RLGTI]TR
o AREFTHEIZFMAE
® ii%}z%é’a'%%ﬁ%

FEBFARTET MR R CEMENFRE REITR,

2Kk ANBRIZ)| Binad g
FEFKkAmM)GE

FRFRATHNGET A AEN, £H 86 L3 KA. SF0I%F
DAA = WFREURE, NFRHF KA ZH T REAGRA,

MBFRKAMSEET — 27w KB E%E (growth mindset) #3207
B, AEMARERA T LB Hfe AR F I m AR, &
MeHIE (S HPk) (The Leadership Challenge) #9324 424
TR, AdRF B KIERFER . ko, NS5 T 4EX
Pl RAFE R F AT N ES, X ENRBT ANESE, HHERT M
SEERNS

B R F KA F I T A 28R BT (Effective Public Speaking)
ARARF-# d ped) e B4 (Critical Thinking for Leadership) . #&41:i@
I FW AL, AENEKRES AR ANEH#HES, A TA
REBR S . BB, AP L ae /) WIF | ik, £/ S
SRR, K FHEREEN L, HREEMFUGR S b,
BT RFOABRSY, FEFAXREHRMEA—FMFLTL, AUF
R BB RAEA

2 K AT A4 3% 3 AL

FARTFTA29 8 FATFRGMIGERAL. FRNERS FHR LA
P, —AHBRRBRGHAGIARIL. FRAMER 2 ORITE
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8.4.7

8.4.8

]

RAam R (EXCO) §#) Sk Ifififm K, HFRNME LK

%,

=)

/-

AR, AIRK—FREAE L, RESFK), AF4HMbAZ
A, LMEVAGHEN, TRIFHC, FAMFRAGRRBELEERY
L AN -

& 4 AR A N FR3E )|

FAMGAES —FHNE LA EXETHIRE N, RAEANIRITHR
FEIFAITDT DG NE T, FHF AP I T HEENG A
54,

B By 4R A4 3% )

& gh4a# (PSL) X

ERFR N A 44 (Peer Support Leader, PSL) R AEZTESR
R @Eiﬁ%i{%ﬁ%%f@iﬁ%ﬁ%ﬁmo kAT A LA
RUGOARAT R S A3t R LA, AR MNEZRIFRT, AR
FREFEXN L.

REYE
3£A#%%#57m%ﬁ FlgR %, RBIAFELAEHRR, 22
ARIE 52 FHENERES, FHEBRUBRMEIEGEGYhHE4

T & B ,@Ez THeo T—MMBATFABELEEL R EERANT A
124t 5 BhARAd

& X Y B

NEBEWFAERE A&, A6, HE R A E AR 4B
k#HATEIK. BLX—IFE, HIFRBLEELAESRIAA R AREZL
B AR AR IR TR A

AE 77 39

UL P RG F A E KAHIN A L Bh 4R, F S e & 1Rt 6939342,
EINIAEF, ZphmBd s Eshfe ) mE] i, WTAFAE
EWR, REAFAE, FARLLE WA T S XENF
GRREE E A
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BERAENE, FRELZT—E2ZERTENEENF, KL EE
89 I By ARAh R B AR I B AT R AR S MAEM . BTN T 54
i, ABAAENRFREIFWRERN, LAETERA, OXLAH
AR E P REETZHER, ILHE—2FEHRBERTIHEIN,
HEFRKEKENGZ,

8.4.9 HEATHH

2025 F, FRHBLERNEBFLATITS, TUWFRESD TIEHRANEN
AL, THRESHRTFRKALGFiHEX —F 4,

EX—FF, FAMNAIRRAWNFEI EEZENES, BREAERSF
3, Fekfeia, FUEAFRERESREMA. EFRLFREATE
AEA4EM VIATE

o —F4% - Project|Can: FA@TEEMENER, FIJRE
RN NEIT R R R

e — 4% - Project|CaRE: 4 FIJUXs 5EFTWNAEEMNEF
A

e =4 - Project We Can: F4:@iio4F, R AELREHFK
A XA Ak

o WL - Project We Care: 4 &iz® Key#it, RELER
HAANGE

o AFL - THLSAEH A (Sustainability Project, IPW) : %
AREFABTHEXRENRA, HRBFAFTENEEF X

e <F4 - ProjectPay It Forward: 4 :i@idR 44 K &4t
7, HFRERSEMEH8E L.

BiXX— AP EF, 2025 FHEF AT TRFIEEFTFLENLE
AR, WA AR, FREARMNBREEALS. RiziddF4t

B E 1R
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8.5
8.5.1

8.5.2

BREA/HARPRET
2 EERRERE

AFRFASETARRREFHFTHERARERAE, ELT—
SR FE IR, MNAEFGRERT, SERFN-RLRERKINE
EF R, R ERREGHITE,

BEZHINY, FANKET THEMSYINEETR, IXFEALAHEN
T A B L, RS IEMIAR S T E,

YRR RREBEAO G, HTORERELE, &K
THASTHERL A 2.

AR —ZRAEBEXRLARENEHN, FMGLFARZRENTHREEY
B, AR T ACAE A B AR ARGIAR B 5 B £/

RIF N EH

2025 F, FRABZFRFARHTATERFE ] EF (Field-based
Learning, FbL) :

o —F4: AMEK L (Neighbourhood Trail)

o —F4%: =EWME (Air Force Museum)

o =ZH4%: ¥ELI7LMiE (Geylang Serai Heritage Gallery)
o WHLK: FEKEMIE (Kreta Ayer Heritage Gallery)

o A4 ffE 4L+ (Indian Heritage Centre)

o FL%: MM IE (Asian Civilisations Museum)

BARXRRMFI)FS, FEAMNMPRTNFHEETHLE S LK
R AGINIR, RERANTRANATEEGE X,

o
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8.6
8.6.1

8.6.2

RH R
EE G P ERE

BEE P AMER S ET 2025 %5 F 13 6 £ 15 8 & Jalan Bahtera
FIMRE S 3] o OIRA BT, KkE 24 “Embrace Our Differences,
Unite Our Strengths, and Achieve as One” A /&, AF4L£HERT —
KIS E D

BB THESHGESH, aEphie, REARERE, 20§
Al AKE DL %E\z?ﬁ%ﬂ&?*ﬁ&ﬁﬁoﬁi%m Fd
TRFAFR %, BF DT ERHHEE, —NFEST 2efTE AHE 31T

%&,E@ﬂﬁ&ﬁﬁ%% W, HddANRSEEIABROA
Rk BRo FRNEFEANIHZAT MR EANE, BIEART EAPAFAP
FagE R T o

ﬁ&?é?ﬁm*m&?%%h,ﬁm*Aﬁ AFILAKR, FLF
ShEF, HRAFTEAFTHRANETINS., AXARBELFPEINES
E AR B R, KRR AT @%ﬁﬁﬁ/fi Byt

i%
FRAFENTHGAAGEFHS, ZEEFRWEHLT 6] 8 A
T, WAKSFBAEFH AN T 9 A 23 B E4,

EHRNEZAARRIZRBANESERAT, HIRF A STILL 49103 B B
F ARG —NE R HRBFEF IR P 4% 5] 4K b’fiﬂbﬁf!ﬂ%

£,

EHEAUBRDEARFRERIE AR AN, NERESHE., &
P I, REPEEARGTOAETEAETZNER, #AKED
AR AT, RAPRIFTRBEORS .
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8.6.3

8.7.1

8.8
8.8.1

A% Swimsafer RAZ

SwimSafer #AZ A FFA %A 3KIF SwimSafer —LKNiEW EFHF A
miX, TEERFEANKFTFRKEHBARKFT AES, RETHF—F
BAd SRR, ENAEFRIIENBEETERFRITORIFRA
BEAPNBGRETRESF4E, FERBEFREA,E, FHRS 10
LA, FhFINOEGERTF. EENFIIET, FAEGFRIE
TR, ERKERFTEHNTLEZH AR,

e

HRTW

ERTAFARBT —ALBENLINANREY TS, HMNETH
LRI, FHT 7 H 14 B E 18 B AFKRRLTRIT, HRHA
REKERRHT, RORATELESZANT T 5

AEHHE, AT 130 BAFEE, AAXRERTH YL EINT
FRI, FAMNBETT EMBIANETREEI—MNRHIANHKSE, 2
MENNBEREA, QAR 8, IRE, AREX, KE., LA
2. R®EFE. RE. PAMRNUAREFE.

ba o3k

RBEKE T LIt 32 E S HOETRT L, RAARIKE, LFE
SHA, EORATIRARPENARGLRAAB L LG AMRH
i

P RAT H AR

A B Z AR IRAL

ARKTFANEATHAE L RARRE, FRAEAKR S IR
(Experiential Learning Week) #iH], $#&JF R I A £ 55
RFELEFRT —ZPRAERIE, —FRF 48T Coding Awbie %3
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8.8.2

Aoy AR XA (block-based programming) ; AR F A LT
B IMDA &M &8 10 JviF “Code for Fun” #%42i4%; ~F
BEAMNZRT 8 /)4y “Alfor Fun” AL% 48842,

BERX—RFRE, FARBATRERLS, LIFAT 21 #L2HQ
Ae ) (21CC) , Ze&Akft . RIAT S 4 AR AR B F] AL 4G Ak

FRARFZ A E TR ES

FRARRNARHFAFRT — £ 41F = (Makerspace) #3), §
ARFFAEMGEN., BT EEUARFFHEERS, XREHRIESL
FREENRREE KBTRT, HAFEENCAQEERGTE
¥, AEXHZE AR TEEF THH# T4,

9 NEZREFHAE

9.1

9.2

PNRAFBEH

ENFEBRERERE, FRAXFAFERCZHT —RIFEEH
WEF, LFAETREZFTXSERABBEFERRMA ELF TR
B, REFHOEFTFRRE. BRTEARNARRS F3H. ATEHK
FARIAF SHF I Z AR, DI EERAE, BRIFILE, FEIFH
B, BEKRBITAREEL LS,

BEAPEFGEFRIRAET, FAEAFITLALEZL (Ukulele) F=% T897%
AR DN FA AR AL LR T B SIE AL S R R T
ERFIMK, AERGEFRFIRAZE LR HY S &

BAFBEEHYRE, FALBANT REFAELSETHENL TS, £
FA HER. RRUBRK I HE DEGBEBRBEEERAIHET, Ak

MY %15823,085.40 T, HHFEKIBWGLFRITTHE =8I 5K

%o

< B db g AL
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10

11

FTT BELAALRSNFRFAAEFTH-NELIHR, RNEHE L
AEEMREHRT, FEAEPITEHLIETFTHARELERS, F2 B E5R 3%
Bl & B RBER B,

MG, REEFRATEERT, BIA0LKXKFR—F, LR LILE
FMNAFREERFRORKEB T, HAL— KT 52 HHIFE A
SHEE LA, BMFEERMAN SESETEHD, SA%FTA
H5RKEZRA,

FRECBRHEBA., RRIF DA, BRAURFEEIERLHRS
I, BAKRELEAFRFAFIT, B R FHAN S22 LA
BETRHAENABLHTLGE, ARAEFTRERTLELHLE
WA, oh, BlFAELRE—RERAEBEH LA S, T 2025 &
EhAmET, IRX—GRAFHEHLERAGRE, LAHRMNGIFEES
ETEEmEH D &

TR F Bt

EH 26 LFAENETREF TR FEN L., LT 2025510 A 14 B
215 BET. R, 4 45 A MK &AM 2026 F N FOERTRHALEF
TR FRBOCHBRNAIFGEZIFE P oL RIERLE., &L 24,

—FRIHERL
11.1 2025 %, —F %A 11 98, JeAEA$H 330 A (36 LOAF4) .
S E A myde T
e | mEAK NF F
1 138 138
2A 121 120
2B 44 23
2C 125 49
IR B AR K IR
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Report by SBF's Affiliated Educational Institutions

Name of Institution: Maha Bodhi School (2025)

1 School Vision & School Mission

School Vision
Inspired Learners of Exemplary Character

School Mission
To nurture confident life-long learners and compassionate contributors with a deep
connection to the Chinese culture.

School Strategic Thrusts
ST1: Pupils, Our Focus
ST2 : Staff, Our Anchor

2  School Profile 2026 (as of beginning current year)

2.1

2.2

No. of Classes & Student Enrolment

Levels Total
P1:11 classes / 330 54 classes
P2 : 11 classes / 324 * 1928 students

P3: 8 classes / 326

P4 : 8 classes / 313

P5 : 8 classes / 317

P6 : 8 classes / 318

*Excludes (20) LOA students

Staff Profile

a) Teaching Staff Quota
Subject Staff

Strength

EL/MA/SC 66

CL 29

PE 9

Art 4

Music 4

Total 112

*Excludes CAJTs, FAJTs and UTs

b) Support Staff

SEN Officer Counsellor EAS




3

4

14

Personnel Matters

3.1

3.2

Staff Movement — Incoming

The school extends a very warm welcome to the following new officers who joined

the school in 2025:

e Ms Zhou Hui Min Rachel (HOD, Student Well-being)

Teacher)

Staff Movement — Outgoing

Mdm Nur Khadijah Bte Abdul Kadir (English Language and Mathematics

Mdm Hoon Siow Hway Wendy (English Language and Mathematics Teacher)
Mr Ho Hean Thoon Andy (English Language and Mathematics Teacher)
Ms Tan Pei Ming Elizabeth (English Language and Mathematics Teacher)
Mdm Lin Hua (Chinese Language Teacher)

Ms Lim Shi Ying Christine (Special Educational Needs Officer)

Ms Chan Jin Yin Jean (Special Educational Needs Officer)

Ms Tan Mui Yee (Corporate Support Officer)

Ms Sheryl Sim Jia Yun (Senior Teacher, Music)

Mdm Xu Yuan-Na (Senior Teacher, Chinese Language)

Mdm Huang Jie (Chinese Language Teacher)

Ms Erica Tan Yin Jia (English Language and Mathematics Teacher)

Ms Zhang Yuran (Chinese Language Teacher)

Mr Ng Eng Hock (Operations Support Officer)

We would like to thank the following officers for their contributions to the school and

also wish them all the best.

' Name of Officer
Mr Edwin Tan
Ms Yuan Xiaolei

:'Mdm Sen 'Pua'y Hui Jessy
Dr Liu Mianjin

_Mdm_Sayedah Be_gum Binte Peer Mohamed

Mdm Yap Li Lian

Mdm Liew Jingyan Katherine
Mr Sitoe Yew Sing

Mr Muhammad llham

Ms Christine Lim ShiYing

(MrNgEngHock

Staff Achievements

4.1

Promotion Exercise 2025

Remarks
Posted out

' Posted out

No Pay Leave
No Pay Leave
No Pay Leave
Left Service
Left Service
Left Service
NIE Training
NIE Training

LeftSenvice



We would like to extend our heartiest congratulations to the following staff members
(teaching and non-teaching) on their promotion in 2025. The promotees are as
follows:

S/No | Name of Officers

1 Chen Miaoxin

2 | Ho Sz Wha

3 | Low Tian Chin

4 | Shaikh Faliq Abitaleb Bin Shaik Abdul Malek Mattar
5 | Lai Yean Pean

6 | Loh Kheam Quee Fabian

7 | Abdul Khabir Bin Abdul Razak

8 | Jacinda Ng Poh Sian

9 | Muhammad Zulfadly Bin Zaiman
10 | Tan Yi Heng Edwin

11 | Ahmad Arif Bin Ibrahim

12 | Hu Shanshan

13

Louise Peh Xue Min

14 | Ning Fanye

15 | Nur Azuriati Bte Azhar

16 | Rahayu Binte Haris

17 | Yuan Xiaolei

18 | Zulhilmi Akmal Bin Supki

National Day Awards 2025
Heartiest congratulations to the following officers who were conferred National Day
Awards:

S/No Name of Officer Award
1 Mdm Tan Miao Ling Commendation Medal
2 Ms Sim Jia Yun Sheryl Commendation Medal




Ms Zhou Huimin Commendation Medal

3

4 Mrs Chung-Wee Shi Ming Long Service Award
5 Mdm Gina Ong May Yuen Long Service Award
6 Mdm Ng Yueh Yong Long Service Award

SMC Long Service Award 2025
The school is appreciative to the following staff members for their years of
contributions to the school. The SMC Long Service Awardees are as follows:

Name of Officers Years of Service in MBS

Mdm Leng Bing Ling (Liang Bingling)

Mdm Chen Miaoxin 10

Ms Lim Mei Xin Josie

Mdm Lim Siow Chin 15
Mdm Lee Minyu

20
Mdm Zalina Binte Salleh
Mdm Tay Ai Lee 30

Outstanding Contribution Award (OCA) 2025

OCA is one of the platforms for schools to give recognition to all staff - the
administrative support staff, Allied Educators and teachers - for their outstanding
contributions. We were heartened to see a total of 11 nominations, of which 7 of
them were presented with the awards.

The awardees for the individual category are:

Areas of Contribution Awardees
Digitalising School Processes for Muhammad Zulfadly Bin
Innovation and Efficiency (QR Codes & Zaiman

RFID)

Strengthening the Caring and Enabling Chan Mei Ling
Culture of the School
Empowering Pupils through Innovative Lim Mei Xin Josie
Teaching and Videography
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MBS3: Maximising Built Spaces for Kwok Ying Kit
Safety & Sustainability

The awardees for the team category are:

Areas of Contribution Awardees

Fostering a Caring and Enabling Carolyn Angelina Chan Hui Ming
Environment through SWB'’s Initiatives | Ho Sz Wha

Low Imn Siew

Nina Karmiza Bte Kamarozaman
Nur Azuriati Bte Azhar

Rachel Zhou Huimin

Tan Yin Jia Erica

Serve to Lead (Social Mixing Project) Carolyn Angelina Chan Hui Ming
Chan Mei Ling

Seah Yee Ping Clifford

Ho Sz Wha

Huang Jie

Muhammad Zulfadly Bin Zaiman
Rachel Zhou Hui Min

Tan Yin Jia Erica

Wee Shi Ming

Strengthening Safety, Awareness and | Ahmad Arif Bin Ibrahim
Staff Well-Being through Emergency Chan Mei Ling

Preparedness and Conducive Ho Sz Wha

Environment Initiatives Kwok Ying Kit
Rahmat Sanip
Wendy Tan

Muhammad Zulfadly Bin Zaiman

To affirm their contributions to the school and to celebrate success together as an
MBS family, each of the awardees received a certificate and cash awards.

The Associate of AST Award

The Academy Awards for Professional Development is a national award conferred
by Academy of Singapore Teachers (AST) annually to recognize and affirm
education officers for their efforts and contributions to the professional development
of others in the fraternity. We are proud to have one of our staff receiving the award
for her relentless efforts and generous contributions to upskill and enrich other
teachers. The staff is:

5



S/No | Name of Officer Award

1 Mrs Peggy Chan MOE Academy Awards for Professional
Development - Facilitator of Networked
Learning Communities

47 School Awards 2025
Our in-house school awards provide more opportunities to recognise officers’
contribution in their service, as well as affirm good pedagogical practices in
teaching and learning. The following officers were presented with a plaque and a
certificate:

Maha Bodhi Inspiring Teacher Award Awardees

Inspiring Teacher Award (Lower Primary) | Mdm Ning Fanye

Inspiring Teacher Award (Middle Primary) | Mrs Tan-Tay Swee Yen

Mdm Rehana Khatun Bte Shaik

Inspiring Teacher Award (Upper Primary) Daulat Hussain

4.8 Staff Bonding Day
On 27 November 2025, Maha Bodhi School organised its annual Staff Bonding Day
to promote staff well-being and strengthen collegial ties. The programme began
with breakfast and a mass energiser in school before staff travelled to Chinatown
for the main activity, titled “Makan Kakis Adventure.”

In teams, staff explored various hawker centres in the Kreta Ayer area and
completed a series of engaging tasks. These included purchasing food within a
given budget, participating in food tasting challenges, and answering questions
related to the history and cultural significance of Chinatown and its hawker heritage.

The activity required extensive walking, making it physically tiring but also adding
an element of challenge and resilience. Through collaboration and shared problem-
solving, staff demonstrated strong teamwork and communication. The day
concluded with a debrief, awards presentation and group photo. Overall, the
programme successfully combined fun, learning and bonding, fostering stronger
relationships and positive staff morale across the school.

5§ 2025 PSLE Results
5.1
Table A: Eligibility for Posting Groups 1, 2 and 3

Posting Group Percentage




Group 3 81.9
Group 2 14
Group 1 4.1

Table B: Performance by Subject (Standard Course)

Percentage
Subject
AL1-AL4 AL1-AL6
English 47.9 98.1
Chinese 74.9 96.3
Mathematics 47.2 96.3
Science 48.7 98.4

Table C: Higher Chinese Language (HCL)

Percentage
Distinction 13.4
Merit 59.9
Pass 22.5

Table D: Performance by Subjects (Foundation Course)

Subject Percergage of Students with
rades A and B

FCL 85.7

FEL 100

FMA 100

FSC 100

Table E: Outstanding Achievement

PSLE Score 4-9 51 pupils

We would like to express our congratulations to the 2025 P6 cohort and wish them
well in their continual pursuit for learning. We also would like to express our deepest
appreciation to all our teachers, allied educators, staff, parents, MBS Alumni and

7



School Management Committee for their effort, commitment and strong support all
these years in guiding and nurturing our students, ensuring that they grow and
develop holistically.

6 School Achievements

6.1

6.2

6.3

7.1
7.1.1

Students’ Achievements (National / Zonal / Cluster)

Our students had done us proud in various competitions organised by external
organisations. Their commendable enthusiasm, hard work and sheer determination
had contributed to their successes.

Please refer to the table in Annex 1 for details of our achievements at national/zonal
competitions and Annex 2 for performances by our school Aesthetics groups for
the community.

Outstanding Performance Award Ceremony 2025 (OPAC)

The school held its 21st Outstanding Performance Award Ceremony on 1 April
2025. This is an annual ceremony which gives recognition to the exceptional
performance as well as the good progress of our pupils in their Primary School
Leaving Examinations. A total of 52 recipients from our class of 2024 received the
award this year.

Our Guest of Honour, Venerable Seck Kwang Phing, Supervisor of the School
Management Committee, Mr Tan Yew Beng, Vice President of MBS Alumni, Miss
Joyce See and Treasurer of MBS Alumni, Mr Tan Yang Pah, graced the occasion.
MBS Alumni had also shown their unwavering support with their generous
donations of a cash reward of $100 for each recipient. The ceremony concluded on
a joyful note, with parents and recipients beaming in pride as they celebrated their
accomplishments.

Bodhian Stars Awardees and Edusave Character Award (ECHA)/
iIASPIRE Award (Annex 3)

Refer to Annex 3

School Events / Partnership / Collaboration

Overseas Exchange Programmes

PS5 Immersion with Xing Zhi Primary

A 6-day, 5-night Nanjing immersion programme took place for our Primary 5 pupils
from 8 to 13 November this year. Nanjing Xingzhi Primary School is one of our
partner schools for the immersion programme. During the COVID period, we
switched to online immersion activities. After much anticipation, we were finally able
to resume the in-person immersion programme.

Our Primary 5 pupils experienced a different school life from that in Singapore. They
had the opportunity to pluck sweet potatoes from the farm and participate in various
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cultural lessons on the school campus. This time round, they even sat for the
English examination paper together with their Xingzhi buddies.

Some pupils missed home, but along the way, they learned to pack their own bags,
manage their time for rest, take care of one another, and show care and
appreciation for their teachers. Growth during an overseas trip is often remarkable,
and it was heartening to witness this group of pupils demonstrating gratitude
throughout the journey. They have also done our school proud by showing
exemplary discipline overseas.

P5 Online Taiwan Immersion

As part of our immersion programme with Taiwan Tzu Chi Elementary School, we
wrapped up the year with an online discussion activity involving their Primary Five
pupils and our Primary Five buddies from the immersion group who visited us in
July. The theme this year focused on being responsible for our online actions and
speech. The discussion, which lasted about two hours on Zoom, was a fruitful and
meaningful experience for our pupils.

P5 Immersion with Tzu Chi Elementary School
The school hosted two Tzu Chi elementary schools this year - Hualien Tzu Chi and
Tainan Tzu Chi.

The full-day programme with Hualien Tzu Chi Elementary included a city tour
around Clarke Quay to learn about Singapore’s history as a port in addition to the
school immersion experience. The students also experienced our CCA Day by
joining the CCAs of their MBS buddies.

Tainan Tzu Chi Elementary joined us for a half-day immersion in our school. The
students enjoyed tasting local Indian vegetarian food and taking part in an angklung
lesson with our students. In addition, our partnership committee arranged a fun
sports session where they played captain’s ball - a game not commonly played in
Taiwanese schools - with our students.

Overall, it was a wonderful learning experience for our students as they had the
chance to make new friends from Taiwan and broaden their horizons by
appreciating the cultural and educational differences between our two countries.
The programme also gave our students opportunities to practise adaptability,
hospitality, and decision-making.

It is always heartening to see how much children can grow in just a few days,
making all the “heart-work” behind the scenes by our teachers and staff truly
worthwhile.



7.1.4 Penang Overseas Immersion Programme

7.2

Our Primary 6 Immersion trip to Penang was an unforgettable and enriching
experience that was filled with fun and discovery. Our team visited our sister school,
SJKC Phor Tay School, where we interacted with local students and learned about
their school culture. The itinerary for the 3D2N immersion also included sightseeing
and learning to Kampong Agong, Clan Jetty of Penang, Tropical Spice Garden,
Entopia by Penang Butterfly Farm and the Penang Peranakan Mansion.

At Kampong Agong, we were surrounded by lush greenery and traditional Malay
village life, perfect for photo-taking and cultural appreciation. The visit to the Clan
Jetty of Penang (Chew Jetty) allowed us to withess the unique heritage of the
Chinese clan communities living above the sea. The Tropical Spice Garden offered
a refreshing and educational experience as the team learned about various spices
and their uses in cooking and medicine. Our adventure continued at Entopia by
Penang Butterfly Farm, where we marveled at the vibrant butterflies and took part
in the Nature Learning Programme, deepening our understanding of biodiversity
and conservation. Finally, a visit to the Penang Peranakan Mansion allowed us to
explore the rich history and exquisite artifacts of the Peranakan culture.

The trip was not only fun but also broadened our horizons, leaving us with cherished
memories and a deeper appreciation of Penang’s diverse heritage.

Total Defence Day

The 2025 theme for Total Defence Day was “Together We Keep Singapore Strong”.
It reminded pupils that everyone has a role to play in safeguarding our nation and
ensuring we remain resilient and united in the face of crises or disruptions.

As part of this year's commemoration, Form Teachers introduced the key messages
of Total Defence during the CCE (FTGP) lessons on 10 February. This was followed
by an engaging assembly show by the Singapore Police Force on 17 February,
titted “Keep the Kampong Spirit Alive”. The performance emphasized the
importance of vigilance and making responsible choices to strengthen Social
Defence.

From 18 to 20 February, a series of interactive recess activities were conducted to
help pupils better understand and appreciate the Six Pillars of Total Defence. On
21 February, pupils participated in an energy disruption simulation, during which
electricity was turned off across the school for 30 minutes. This experiential activity
aimed to prepare pupils for possible disruptions to our energy supply and to
encourage adaptive thinking in such situations.
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7.4
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The commemoration concluded with a reflective debrief session on 24 February,
led by Mr Muhammad Faris Bin Mohamad Yusuf, Subject Head (NESS), where
pupils shared their thoughts and takeaways from the energy disruption experience.

Chinese New Year Celebrations

This year, the school had adjusted the format of its New Year celebrations to liven
up the celebrations. The Chinese New Year's Eve celebration served as the
opening event, kicking off a series of festivities, which included the classroom
decoration competition, designed to keep pupils energized and enthusiastic
throughout the celebration.

Upon returning to school on the third day of the Lunar New Year, pupils participated
in craft activity themed around “Heritage,” having to do the craft work together with
their buddies thereby strengthening the bonds between older and younger pupils.
During the activity, pupils also prepared a special New Year gift for their families as
a token of gratitude.

During the recesses, the school organised a variety of traditional games such as
stilt walking, diabolo spinning, and pitch-pot, along with a traditional candy tasting
event. Finally, the New Year celebrations concluded on the Lantern Festival with a
tangyuan (sweet rice ball) eating activity during recess, bringing the festivities to a
joyful close.

International Friendship Day

The theme for International Friendship Day was "Singapore: Forging Friendships in
a Complex World". The assembly launch was held on 7 April 2025. From 8 to 10
April, the pupils continued to learn about key messages through their participation
in recess activities. Pupils learnt about global issues and how the spirit of friendship
and collaboration among different people in ASEAN and beyond help during difficult
times. They also learnt about the diverse and colourful culture and traditions of Asia
and the lives of friends in other countries and develop an appreciation for the
contributions of foreigners living, working and studying in Singapore. On 11 April,
pupils and teachers came to school dressed in their international outfits, contributing
to the lively atmosphere of IFD. On 14 April, Form Teachers engaged the pupils in
class discussions on the key messages of International Friendship Day during the
CCE (FTGP) lessons.

Experiential Learning Week (ELW)

Experiential Learning Week (ELW) was designed as a two-part programme to
provide students with rich, hands-on learning experiences beyond the traditional
classroom. The first part was conducted in Term 2 and the second part was

11



7.6

7.7

7.8

conducted in Term 4. Activities were thoughtfully curated to promote creativity,
collaboration, communication and real-world application of knowledge.

Students participated in a wide range of experiential activities, including coding
programmes such as Coding Awbie and Code for Fun, problem-solving challenges
using Strawbees, inclusive playground design tasks, and meaningful craft activities
like buddy gift-making with Shrinky Dinks and air-dry clay.

Students also experienced and learnt the languages in a multi-sensory environment
through a variety of activities that went beyond texts and learning sheets, such as
Language Camps, Interclass Book Recommendation, Spelling Challenge and
Charades.

These experiences during the ELW supported the development of 21st Century
Competencies such as critical thinking, communication, and cultural awareness,
while reinforcing the joy of learning through active participation.

Racial Harmony Day

The school commemorated Racial Harmony Day with a vibrant and meaningful
programme, beginning with a special assembly launch by the Drama Club. Through
a captivating skit, the students highlighted the importance of mutual respect and
understanding among Singapore’s diverse communities. During recess, the school
buzzed with excitement as students participated in various activities showcasing
the rich cultures of the Chinese, Malay, Indian, and Eurasian communities. The
celebration offered students a fun and educational experience that reinforced the
message of unity in diversity.

Emergency Preparedness Exercise

The school successfully conducted its Emergency Preparedness Exercise,
comprising a lockdown and evacuation drill, on 24 September 2025. Critically, this
year's exercise was unannounced to all teaching staff, providing a genuine test of
our immediate response capabilities. Despite the unexpected nature of the drill, the
staff demonstrated an excellent understanding of all safety protocols. The lockdown
saw all classrooms quickly secured and every student efficiently accounted for.
Subsequently, Primary 3 students were guided effectively through the evacuation
phase to the new external holding area (EHA) at Ubi Grove. The overall success of
this unannounced drill confirms the robustness of our emergency procedures and
the high readiness of our staff and students.

National Day Celebrations
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7.10

At Maha Bodhi School, this year's National Day celebration was filled with
excitement and a deep sense of pride as the entire school community came
together to honour Singapore’s 60th birthday. Following the observance ceremony,
the celebrations started with a concert featuring captivating performances by the
school band, choir and Chinese dance troupe, whose lively music, harmonious
singing, and graceful choreography delighted the audience. After the concert,
students returned to their classrooms for interactive activities that fostered
teamwork, creativity, and reflection on the meaning of National Day. The celebration
was both inspiring and memorable, reminding everyone of the strength that comes
from standing together as one.

Teachers’ Day Celebrations

Maha Bodhi School's Teachers’ Day celebration was marked by a series of
meaningful events that reflected the school community’s spirit of gratitude and
respect for its educators. It began with a Hi-Tea Lunch hosted by the School
Management Committee, expressing appreciation to all staff for their dedication and
care. The celebration continued with a Tea Offering Ceremony, where students paid
tribute to Venerable Seck Kwang Phing, school leaders, teachers, and non-teaching
staff, and culminated in a Teachers’ Day Celebration featuring heartfelt tributes,
performances, and visits by former students. Together, these events brought the
occasion to fruition with meaning and purpose, embodying the deep appreciation
the school community holds for its educators.

Mid-Autumn Festival

Our school successfully hosted the "Awesome Awetumn" festival on Thursday, 2
October 2025, combining the celebrations of Mid-Autumn Festival and Children's
Day in a morning filled with cultural activities and joyful learning. The event was
particularly meaningful as Venerable Seck Kwang Phing graced the occasion with
his presence, adding spiritual significance and meaning to the festivities.

The festival featured three activity zones that immersed students in traditional
cultural experiences. Students rotated through stations offering traditional children's
games such as archery and beanbag toss, cultural heritage activities including tea
appreciation, shadow puppet shows and sugar painting demonstrations. These
hands-on experiences allowed students to connect with their cultural roots whilst
enjoying festive celebrations.

Beyond the cultural heritage activities, the day’s programme incorporated "Happy
Moments with Form Teachers" sessions that strengthened class bonds through
celebratory activities, alongside Sharity lesson packages that reinforced important
notions of compassion, character development and community service.

13
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This festival was made possible through the collaborative efforts of vendors, parent
volunteers, and teachers who staffed the various activity stations. The presence of
Venerable Seck Kwang Phing gracing the ceremony elevated the entire celebration,
transforming it into a meaningful community gathering that honoured tradition,
fostered learning, and brought students, teachers and parents together in the
shared spirit of both festivals.

77th Honours Day Ceremony

Maha Bodhi School's 77th Honours Day celebrated our students’ hard work,
resilience, and growth. The event affirmed their commitment to learning and the
values that guide them as self-directed, motivated learners.

A suite of awards was presented, including the Bodhian Star Award, Outstanding
Performance in Subject, Chinese Language Good Progress Award, Kwan Im Thong
Hood Cho Temple CCA Good Progress Award, Meetoh Foundation Award for
Talent Programme, Kuah Eng Scholarship Award, and the top 10% performance
per class. These awards recognised excellence, progress, and the drive to improve.
Ven Chuan Sheng, Chairman Education Committee of Singapore Buddhist
Federation was the Guest of Honour for the Ceremony.

The celebration concluded with a warm tribute to our outgoing Vice-Principal, Mdm
Leng Bing Ling. The School Management Committee, School Leaders, Alumni and
PSG thanked Mdm Leng for her dedicated leadership, presenting her with flowers
and well-wishes as she prepares for her next posting. This was followed by an
appreciation of our Parent Support Group (PSG), with certificates of appreciation
presented in recognition of their steadfast support and meaningful contributions to
Maha Bodhi School.

Honours Day 2025 was a proud moment, marking our collective efforts and
achievements as a school community.

Departments Activities

8.1
8.1.1

English Department
1a) Reading Programme

To encourage pupils to develop a love for reading and to borrow books from the
school library, the English department reviewed the programmes and made the
following changes:

1) Digitised Reading Passport to replace the hard copy Reading Passport to save
the earth

- Pupils who complete the activities and collect 10 stars in the Reading
Passport will be rewarded with the collectible Reading Badges.
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- Tracking the number of books read in every class in the Reading Chart.
Collaborate with the Math department in the drawing of graphs.

2) Teachers recommending storybooks at Assembly

3) Interclass Book Recommendations by Reading Champs

1b) Applied Language Programme (ALP) - Speaking

To lay a strong foundation in oral communication, the English department has
developed a customised Speaking Booklet, thoughtfully designed to build basic
speaking skills—Volume, Tone, Pace, Stress, Enunciation, and Use of Gestures.
These foundational speaking skills are essential in helping our pupils express
themselves clearly, confidently and persuasively, in line with the e21CC. More
importantly, videos are specially designed and produced to raise pupils’
awareness of the importance of communicating with their peers and adults with
empathy.

As part of the department’s efforts in integrating two language skills, reading and
speaking, pupils also skilfully make use of their persuasive skills acquired to share
with their peers in their partner class their favourite books read. While sharing
their favourite reads, they also learn speaking etiquette and conversational skills.

As part of ALP, the P4 pupils attend the vendor-led Presentation Skills Workshop
in Term 2 where they have the opportunity to apply these skills. The objective of
the workshop is for pupils to speak with conviction, motivating and influencing
others to embrace healthier lifestyle choices. Pupils research the importance of
healthy living, craft persuasive scripts before presenting them in front of the
audience in class.

8.2 Chinese Department

8.2.1 Mother Tongue Fortnight
MTL Fortnight was carried out in Term 3 Weeks 1 and 2. A variety of activities
were conducted to enable pupils to learn and use MTL while having fun. The
activities include Sichuan Face Changing Opera during morning assembly, story-
telling sessions by local authors, recess activities where pupils learn about 24
Festive Drums and were engaged in Chinese-related activities like word riddles,
tongue twisters etc.

In class, teachers conducted language-based competitions and shared picture
books with pupils. Our teachers hope that these culturally rich activities would
deepen our pupils’ appreciation and understanding of their cultural roots and
promote the learning of MTL in a fun and engaging way.
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8.3 Mathematics & Science Departments

8.3.1 Hydroponic Programme
The Hydroponics Programme provides the P4 students with meaningful, hands-
on learning experiences that integrate Science concepts with values education.
Students were involved in planting, maintaining, and harvesting vegetables,
gaining an understanding of plant growth, water conservation, and sustainable
food production.

As part of the programme, the harvested vegetables were contributed to residents
at Kampong Ubi Residents. This community outreach component helped students
see the real-world impact of their learning and nurtured values such as care,
responsibility and teamwork. Overall, the programme enhanced student
engagement while reinforcing the school's commitment to sustainability and
community partnerships.

8.3.2 Math Explorer Corner
To promote the joy of learning in Mathematics, we have set up a Math Explorer
Corner in the school. During recess, students can explore Mathematics through
games such as Sudoku, Tangram, logic games, and card games. These activities
encourage students to think, communicate, and collaborate while having fun. At
the same time, they help to develop logical thinking and mathematical reasoning
in a meaningful and enjoyable way.

8.3.3 Clean Plate Campaign
The school conducted the Clean Plate Campaign on the 1st of August to raise
awareness of the impact of food waste on the environment and to instill the good
habit of mindful eating among students to reduce the amount of food waste
generated. Through the activity initiated by the Food From The Heart (FFTH),
students not only learn more about how their actions could have a positive impact
on the environment, but their participation in the campaign also brought forth
positive societal impacts.

For every participant, corporate sponsors for FFTH would donate $1 to the
organisation, of which the funds would be used to buy food for the society’s needy
families. This year approximately 800 students took part in the activity.

8.4 Character and Citizenship Education (CCE) Department

8.4.1 Fund Raising — “Blessings From Your Heart” 2025
Blessings from the Heart Donation Drive is an annual event organised by the school
during the Lunar New Year festive period. During this celebratory period, we
encouraged our pupils to remember the others in the community and make a
difference as they partake in the festive joy. Pupils were invited to share their
goodwill through voluntary contributions towards the school’s “Blessings from the
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8.4.2

8.4.3

8.4.4

Heart” Donation Drive for our 3 adopted homes, namely Jamiyah Home for the
Aged, Bright Hill Evergreen Home and St Theresa's Home.

The school collected a total amount of $14,616.00 this year. While the pupils’
contributions made it possible for our school to continue to support the
underprivileged in our society, we hope that this event would imbue them with the
values of kindness and compassion.

Attitude of Gratitude (AOG)

As part of our efforts to nurture the AOG in our pupils, school leaders continue to
encourage them to start each day with a grateful heart. Beginning the day with
appreciation helps set a positive tone for learning and personal growth. In the
classroom, pupils write and share notes of appreciation on a weekly basis. This
simple yet meaningful practice encourages them to express gratitude towards
others and fosters a spirit of kindness and empathy.

To extend this culture of gratitude beyond the classroom, we reached out to
parents in our March circular, inviting them to support these efforts at home.
Families were encouraged to engage their children in regular conversations about
what they are thankful for, helping to reinforce these values in their daily lives.

Through these collective efforts, we hope our pupils will grow up surrounded by
gratitude—becoming happier, more positive individuals who are better prepared to
navigate life’s challenges.

Purposeful and Consistent Engagement (PACE)

PACE is part of the school's efforts to build a caring and enabling school
environment. It is a new initiative that aims to reinforce clear and consistent
messaging, leading to more meaningful conversations. Staying calm is essential
for maintaining control and communicating clearly. “Peace time” preparation
enables us to think more clearly and express our ideas more effectively.

Jefferson Fisher is an attorney turned communication coach known for helping
people “argue less and talk more.” He teaches practical strategies to stay calm,
set clear goals, and use empathy in tough conversations. His philosophy focuses
on building understanding, not winning arguments, turning everyday dialogue into
a tool for connection and growth. Referencing Jefferson Fishers’ videos and useful
facilitation tools recommended by Special Education Needs (SEN) Officers, PACE
1 and PACE 2 covered the following:

PACE 1: Responding to a pupil who has not shown respect
PACE 2: Using the BLOB Tree diagram to engage pupils more effectively at
Teacher-Student Interaction

SKM Friend of Singa
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8.4.5

In line with the Friend of Singa initiative by the Singapore Kindness Movement,
which encourages pupils to take the lead in spreading kindness, our teachers-in-
charge led a team of Primary 4 Prefects and began their work on this year’s project.

After a series of thoughtful discussions, the team chose the theme “Silver
Wellness”, focusing on showing care and appreciation for the seniors in our
community. The project is titled "Caring Hearts. Happy Seniors". It is a reflection
of the team’s belief that small acts of kindness can brighten the lives of others.

With a grateful heart, the team aims to spread love and kindness to the seniors
around them. Subsequent planning sessions centred on identifying key messages
and designing meaningful activities to be carried out in May, encouraging their
peers to show care and gratitude to seniors.

Student Well-Being

a) Buddy Programme

The Student Well-Being’s Buddy Programme fosters meaningful connections by
pairing pupils across different levels, enabling older pupils to mentor and support
their younger peers. These interactions not only eased transitions for younger
pupils but also nurtured empathy, responsibility, and leadership in the older
buddies.

One key initiative, the Back-to-School Programme, saw Primary 4 pupils guiding
their Primary 1 buddies during recess. These sessions were followed by reflective
discussions that deepened pupils’ appreciation for positive peer relationships.

Beyond the initial weeks of school, various platforms were created to sustain and
strengthen these connections. Activities such as handmade card exchanges
between Primary 2 and 3 pupils and their Primary 5 and 6 buddies, alongside fun
and interactive games, helped lay the foundation for lasting friendships. The
Chinese New Year craft collaboration further enriched the experience, offering
pupils a chance to bond through creative teamwork and shared celebration.

At its core, the Buddy Programme aims to build bridges across cohorts, instilling
values of care, respect, and kindness and ultimately shaping a more connected and
compassionate Maha Bodhi community.

b) Well-Being Week: Standing United Against Bullying

Student Well-Being’s Bully-Free Week provided valuable platforms to strengthen
pupils’ social-emotional skills while cultivating a safe, inclusive, and supportive
school culture.

Theme 1: Tease Me Not

This well-being week focused on helping pupils differentiate between teasing and
bullying. Held during Term 2, Weeks 3 and 4, the programme was launched with
an assembly that introduced key concepts, followed by engaging recess activities
aimed at increasing awareness of hurtful behaviours and encouraging kindness
and empathy among peers.
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The activities received enthusiastic participation from pupils across all levels. In
addition, teachers engaged in professional learning during Staff Contact Time,
where they deepened their understanding of bullying and explored practical
strategies for managing such behaviours, all part of the school’'s broader effort
toward capacity building and sustaining a positive school climate.

Theme 2: Cyber Wellness

Cyber Wellness Week was a vibrant celebration of safe and responsible digital
living, made even more meaningful through the strong support of our school
personnel and Parent Support Group. The week began with an engaging assembily,
“Little Red Riding Hood and the Big Bad Cyber Wolf,” a creative twist on the classic
tale that encouraged reflection on how our online presence can influence our
personal safety and reputation. During recess, the courtyard came alive with six
interactive cyber wellness stations covering topics such as spotting Al-generated
images, practising netiquette, and using the S.T.A.R.S. strategy to handle online
challenges. Students collected clues at each station to unlock a special code and
redeem a commemorative sticker. The joint efforts of staff, parents and students
created a lively, supportive environment that inspired all to be mindful, respectful
and responsible digital citizens.

c) Student Well-Being Newsletters: Supporting a Strong Home-School
Connection

Recognising the vital role of parents in student well-being, the Department reaches

out through various initiatives to strengthen school-family collaboration. One key

initiative is through our termly parent newsletters, which offer practical tips and

strategies on important topics such as managing screen time, developing children’s

social skills, and addressing bullying.

These newsletters complement the school's holistic approach to family
engagement, alongside initiatives such as workshops and parent talks. Together,
they aim to equip parents with tools to support their children’s emotional and social
development at home, reinforcing the values and skills nurtured in school.

d) Promoting Mental Health Awareness - Assembly, Recess Activities & Parent
Talks

Our school's Mental Health Assembly Programme, recess activities and follow-up Parent
Talks aimed to promote mental well-being as a shared community effort among students,
staff, and parents. Through engaging assembly sessions, students learned about the
importance of recognising emotions and seeking support early. The “How Have You
Bean?” activity booth provided a fun and reflective platform for students to explore their
mental health, debunk myths, and learn positive coping strategies. Complementing these
efforts, two sessions of Parent Talks conducted by the Singapore Children’s Society as an
aftermath to school engagement equipped parents and caregivers with practical
knowledge on mental health literacy—helping them identify early signs of distress, foster
open conversations at home, and support their children’s emotional well-being. Together,
these initiatives cultivated a caring and mentally resilient school and home environment.

Prefect Induction and Training
Prefects’ Training
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8.4.8

The annual Student Leadership camp was held on June. A total of 86 prefects
attended the camp. This year, we had split sessions for the P3/P4 and the P5/P6s.

The junior prefects engaged in activities designed to foster a growth mindset,
encouraging them to believe that abilities can be developed through effort and
learning from mistakes. They also honed their leadership skills in line with The
Leadership Challenge, empowering them to lead more effectively. In addition, they
participated in collaborative problem-solving and leadership activities that
promoted teamwork and built their confidence.

The senior prefects learned about Effective Public Speaking and Critical Thinking
for Leadership. They developed public speaking skills by focusing on clear
communication, confident body language, and engaging presentation techniques.
Their critical thinking abilities were enhanced, enabling them to analyse topics,
organize ideas logically, and present well-structured arguments. Additionally, they
strengthened their leadership communication by using public speaking as a tool to
influence, motivate, and inspire others.

Prefects’ Investiture

The school held its Prefect Investiture on 29 July. Prefects are held to the highest
standard of excellence as they strive to serve the school. The Prefect badges were
presented to the EXCO members of the Prefectorial Board by Venerable Seck
Kwang Ping and our Principal, Mrs See. To close the ceremony, Vice Principal, Mr
Wee, reminded the prefects to always lead themselves well in upholding the school
values as they lead others.

Student Leaders Induction

Student leaders were inducted into their roles in Term 1 Week 7. The teachers-in-
charge from the various departments conducted face-to-face induction to help the
student leaders better understand their roles and responsibilities.

Peer Support Leaders Training

The Peer Support Leader (PSL) Programme at Maha Bodhi School plays a key
role in fostering a positive, inclusive, and caring school environment. A clear and
structured process guided the selection and development of Peer Support
Leaders (PSLs), ensuring they are well-equipped to support their peers
meaningfully.

Nomination

Pupils from Primary 3 to Primary 6 were nominated by teachers, peers, or through
self-nomination, based on demonstrated qualities such as empathy,
responsibility, and positive peer influence. This initial step helped surface pupils
with the right dispositions to take on the role of a peer supporter.
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Interview

Shortlisted pupils then underwent a structured interview to assess their
motivation, emotional readiness, and communication skills. This process enabled
teachers to identify pupils who were both committed and capable of handling the
responsibilities of peer leadership.

Identification & Training

Selected pupils were formally identified as PSLs and took part in a dedicated
training programme. As part of their training, PSLs engaged in interactive
activities and guided group discussions that allowed them to explore real-life
scenarios, reflect on their roles, and practise essential peer support skills in a safe
and supportive setting.

These stages established a robust process that ensured the thoughtful selection
of PSLs who are prepared to embody and uphold the school's core values.
Through their leadership, PSLs make a meaningful impact by offering support and
playing a key role in fostering a safe, inclusive, and caring school culture where
every student feels valued and empowered.

8.4.9 Values in Action

8.5

In 2025, the school continued to strengthen the Values-In-Action (VIA) Programme
in line with our mission to develop compassionate contributing leaders anchored in
values.

Throughout the year, students were given opportunities to be active contributors,
fulfil their roles responsibly, and serve others with care and empathy.

Each level carried out its signature VIA project:

e P1 - Project | Can: Students practised simple acts of kindness and
learned that they can make a difference.
e P2 - Project | CaRE: Students demonstrated care and respect towards

others.

e P3 - Project We Can: Students worked collaboratively to contribute to the
class and school community.

e P4 —Project We Care: Students took on greater responsibility in serving
others.
P5 — Sustainability Project (IPW): Students explored environmental
sustainability and promoted responsible living.
P6 — Project Pay It Forward: Students gave back to the community and
reflected on the importance of service.

In 2025, the VIA programme continued to nurture students’ character, strengthen
teamwork, and instil a strong sense of responsibility to contribute positively to
society.

National Education /Social Studies
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8.56.2

8.6
8.6.1

8.6.2

P5 NE Show

The Primary 5 students had an unforgettable experience attending the NE Show at
the Padang, travelling together by MRT with their teachers and classmates. At the
Padang, they were captivated by the vibrant performances that celebrated
Singapore’s history, values, and multicultural identity. The highlight of the evening
was the spectacular fireworks display, which lit up the night sky and filled the
students with pride and joy. It was a meaningful and memorable event that
deepened their understanding of National Day and what it means to be
Singaporean.

Field-based Learning
The school organised the following field-based learning for the levels in 2025:

P1: Neighbourhood Trall

P2: Air Force Museum

P3: Geylang Serai Heritage Gallery
P4: Kreta Ayer Heritage Gallery
P5: Indian Heritage Centre

P6: Asian Civilisations Museum

Through the FbL, the students gained insights into the rich historical and cultural
heritage of the nation we are living in.

Physical Education Department

Primary 5 Residential Outdoor Adventure Camp

Our Primary 5 Outdoor Adventure Learning Camp was held at Jalan Bahtera
Outdoor Adventure Learning Centre from 13 to 15 May 2025. Themed "Unity in
Diversity, Strength in Adversity", it was a meaningful and enriching experience for
our students.

They took part in a range of engaging activities such as outdoor cooking, building
mini rafts, navigating with maps, tackling low elements, rock climbing, zipline
abseiling, and completing a high challenge course. These activities provided
opportunities for students to apply practical skills, manage their emotions during
demanding tasks, and work collaboratively to achieve common goals.

Through teamwork, students learned to appreciate the strengths of their peers
while contributing their own abilities. The strengthened friendships and lessons
learned will continue to benefit them well beyond this camp experience.

Mass Games Day
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The school held two Mass Games Day this year. The P3 to P5 Mass Games Day
was held on 6 August and the Lower Primary Mass Games Day was held on 23
September.

The main objectives of the event were to foster teamwork, encourage a sense of
belonging within their class, and provide an opportunity for pupils to practise key
physical skills in a fun, competitive setting.

The success of the Games Day was greatly supported by the Parent Support Group
(PSG), whose contributions were instrumental in ensuring the event ran smoothly.
The PSG volunteers played a vital role in managing the races, officiating, keeping
track of scores, and tabulating results. Overall, the Lower Primary Games Day was
a resounding success.

P5 Swimsafer Programme

The SwimSafer Programme was conducted for Primary 5 pupils who had not yet
attained SwimSafer Level 1, focusing on water survival skills and building water
confidence. Conducted over eight weeks in Term 1 and Term 2, the after-school
sessions were supervised by P5 form teachers and PE department teachers.
Pupils were grouped by ability, with each group of up to 10 pupils assigned a
dedicated instructor. The programme saw pupils making good progress in their
swimming skills and gaining confidence in the water.

Aesthetics Department

Music Matinee

The Music Matinee provided a lively and engaging platform for students to share
their musical talents. Held in the canteen from 14 to 18 July during recess, the
event celebrated the diversity of our students’ abilities. Over 130 live performances
captivated audiences, showcasing an impressive range of musical expressions—
from soulful vocals to dynamic instrumental pieces on the piano, drums, violin,
cello, flute, ukulele, clarinet, pipa, saxophone, and guzheng. It was both heartening
and inspiring to witness such a rich tapestry of talent within our school community.

ICT Department

Coding Programmes

To develop our pupils’ basic computational thinking and programming skills, coding
programmes were conducted by teachers and vendors for P2 to P5 pupils during
Experiential Learning Week. P2 pupils were introduced to basic block-based
programming using Coding Awbie, P5 pupils underwent a 10-hour Code for Fun
Programme conducted by IMDA vendors and P6 pupils completed an 8-hour
module on Al for Fun.
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8.8.2

Through the series of programmes, pupils not only developed their programming
skills, but also acquired 21CC skills such as collaboration, inventive thinking and
problem-solving skills.

Makerspace Activities

The ICT Department facilitated a range of Makerspace activities to promote
creativity, design thinking, and hands-on exploration. These activities were aligned
with each level’'s developmental needs and encouraged students to use technology
and craft materials meaningfully while creating for others.

9 Programme Activities For Primary 6

9.1

9.2

P6 Post-Exam Activities (PEA)

The school organised a range of activities to keep students meaningfully engaged
after the PSLE. These included a Music Programme, VIA project to the Old Folks’
Home, a learning journey to the Singapore Chinese Cultural Centre, a transition
program for P6 students, Interclass Games, Secondary School Engagement Talks,
Purple Parade and the Jumble Sale.

In their four-year music programme, where they learned to play the ukulele and dizi,
the P6 students demonstrated their musical skills through performances compiled
into a video montage for Graduation Day.

During the PEA, students dedicated significant time to preparing for the highly
anticipated Pay-lt-Forward Jumble Sale. With the generous contributions and
support from students, staff, parents, and the Parent Support Group (PSG), the
event successfully raised $23,085.40 for three adopted homes.

Graduation Day for Primary 6 Students

10 Gifted Education Selection

A total of 26 pupils made it to the Gifted Education Programme Selection Round,
which was conducted from 14 to 15 October 2025. 4 pupils were eventually

selected for the Primary 4 Gifted Education Programme 2026. We wish them all
the best in their new schools!
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11 P1 Registration

11.1  There were 11 classes of P1 in 2025 with an intake of 330 (including LOA
students). The breakdown for all the phases is as follows:

Phase | No. registered No. Admitted
1 138 138
2A 121 120
2B 44 23
2C 125 49

Report submitted by:

Mrs See Lai Kwan
Principal
Maha Bodhi School



